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TERMS OF REFERENCE  

 

Senior Partnerships Consultant 
100%, remote work, 6-9 months from March 2021 

 (with possibility for renewal or fix term contract) 

 

 

BACKGROUND 

The WHO Foundation is an independent grant-making entity, based in Geneva, that sets out to protect the 

health and well-being of everyone in every part of the world, working alongside the World Health 
Organization (WHO) and the global health community.  

 
The Foundation strives to complement and strengthen WHO’s efforts by acting as a platform for new types 

of public-private engagement, while protecting WHO’s neutrality and independence as the world’s leading 

international health authority. To do so, it aims to speak directly to donors in a language they understand, 
establishing collaborations that increase visibility and engagement with High Net Worth Individuals (HNWI), 

launching innovative campaigns to the general public and engaging in an array of partnerships with 
corporate actors.  

 
The WHO Foundation is seeking a Senior Partnerships Consultant to help grow and scale the 

multistakeholder partnership function of the WHO Foundation, with a focus on innovative partnerships with 
the private sector. 

 
SCOPE OF WORK 
The role of the Senior Consultant is to source and onboard partners to advance the Foundation’s 
fundraising and awareness raising efforts, and to oversee the implementation and refinement of the 

organization’s interim partnership strategy. The Senior Consultant will ensure steady progress is made 
towards conceptualizing and launching multiple campaigns and events over the first half of 2021. 

 

MANAGEMENT 
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The Senior Consultant will report to the CEO of Philanthropy Advisors, actual interim COO of the WHO 

Foundation under the leadership of the CEO of the Foundation and in close collaboration with appointed 
external service providers (fundraising firm, communication firm, etc.). They will work for an initial period of 

six to nine months, with the possibility to extend if jointly agreed by the CEO and the Foundation Board. 
The position will be remote initially, working in close coordination with the WHO Foundation/ Philanthropy 

Advisors teams based in Geneva and Paris. 

 

KEY RESPONSIBILITIES 

The consultant has the responsibility to lead the partnerships workstream and deliver against--and update 
as necessary--the existing partnership strategy for sourcing and implementing different types of 

partnerships. He/she will be responsible for managing existing partnerships, identifying new opportunities 
to engage the private sector and corporate foundations, and liaising with both internal and external 

stakeholders to advance the overall partnership strategy. Specific responsibilities include: 

 
Prospection and Relationship Building 

● Developing and cultivating a highly international network of multistakeholder partners, including 
corporate partners. 

● Identifying, cultivating and soliciting partnerships with multi types of stakeholders, including 
corporates from different industries (e.g: Sports, Arts, Fashion, Tech, etc.) with the objective to 

mobilize resources and engage in innovative partnerships. 

 
Relationship Management and Partner Engagement 

● Manage outreach and follow up with prospective partners, including reactive inquiries shared via 
board members, WHO and website. 

● Oversee all existing partnerships (e.g. WHOF and partner-initiated advocacy/awareness 
campaigns, partnerships with brands, product-sharing operations, promoting of WHO Foundation 

messages and donation possibilities, direct donations with brand visibility, charity auctions, one-
off events, concerts, pro-bono, etc.). 

● Analyze market opportunities and establish partnership pipeline to strategically target and engage 

corporate foundation and private sector partners in Foundation’s priority areas (e.g. COVID-19 
recovery). 

 
Strategy Development and Execution 

● Work closely within the Executive Secretariat staff to identify gaps, opportunities, and strategies, 
which could be supported by innovative partnerships as the Foundation grows and evolves. 

● Contribute to the Foundation’s existing partnerships toolkit, developing materials as necessary, 

including proposals/concept notes and public information. 
● Identify best practices and lessons learned directly linked to partnership-building activities and 

contribute to early monitoring and evaluation efforts. 



3 

 
Internal Coordination and Management 

● Manage the Interim Executive Secretariat junior staff working on the partnerships workstream and 

other subcontractors where relevant. 
● Participate in Interim Secretariat staff meetings and provide written updates on progress where 

requested. 
● Ensure harmonization between the partnerships, programming and communications workstreams 

of the Interim Executive Secretariat work. 
● Liaise directly with the CEO, members of the board, and WHO colleagues as appropriate. 

● Manage the interim partnerships database, which includes both solicited and unsolicited requests 

from potential corporate partners, and facilitate a smooth transition to the WHO Foundation CRM 
solution for the partnership workstream. 

 
PROFILE 

● A minimum of 10 years of progressively responsible experience in curating innovative partnerships, 
with a proven record of conceptualizing and executing successful innovative collaborations and 

working across sectors.  

● Strong leadership skills and aptitude to work with autonomy and entrepreneurship, both 
individually and as part of a complex team effort. 

● Comfort with and/or experience of operating in a lean, start-up environment. 
● Demonstrated project management skills, ideally including orchestrating large-scale, multi-actor 

campaigns and collaborations. 
● Ability to curate targeted and tailored messages for varying audiences/sectors, alongside 

communication/branding and fundraising professionals, to maximize impact of campaigns and 
messaging. 

● Excellent capacity for developing and maintaining a network of contacts with potential corporate 

partners. 
● Outstanding interpersonal skills and diplomacy. 

● Demonstrated record of setting clear standards for accountability, value for money, risk 
management and zero tolerance to fraud and corruption. 

● Advanced university degree (Master’s degree or equivalent), in business administration, corporate 
special responsibility, international relations, communications or related fields. 

● Aptitude to work with flexibility, entrepreneurship, and diplomacy both individually and as part of 

a complex team effort. 
● Experience in resource mobilization is an advantage 

● Fluency in English, French an advantage 

 

SUBMISSION GUIDELINES  
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CV, Motivation Letter and References to be submitted to careers@who.foundation (please cc: 

l.waeber@who.foundation). 
 

 

 

 

 

 


